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WHAT'S WORKING WELL IN OUR SCHOOL PBL
e Consistent, inclusive high expectations across all settings ¢ Focus on smooth predictable transitions
¢ Consistent behaviour expectations in classrooms and playgrounds ¢ Student self-regulation supported through PBL/SEL strategies,
e Active supervision Calm Spaces and Restorative conversations
¢ Predictable routines and consistent language of expectations ¢ Strong staff collaboration across year levels and settings
supporting student success ¢ Visible PBL expectations reinforcing positive choices
¢ Positive schoolwide culture promoting safe, respectful behaviour ¢ Positive communication with families through newsletters and
¢ Positive recognition systems: GOTCHAS & Legends of Dakabin lapel Facebook posts, representative parent on PBL team
pins, stickers, postcards e Prioritised PBL agenda topics included at all staff/cohort meetings

ACKNOWLEDGEMENT OF COUNTRY

We acknewledge the Traditional Custedians of the land an which we learn, teach and grow.

We pay our respects to Elders past, Fresent and emerging and recognise their continuing connection

to land. waters and community.
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