
2021 PRIORITY SCHOOL REVIEW 
Identified behaviour as a key focus
area

BUILDING THE TEAM
PBL team established (staff + parent
representative)

CREATING STRONG FOUNDATIONS
Developed shared documents:
Mission Statement
Expectations Matrix
Major and Minor behaviours
Flowcharts & processes
Roles & responsibilities
Response to behaviour flowchart

WHOLE STAFF INVOLVEMENT
Consultation and collaboration

STAFF CAPABILITY
Tier 1 PBL training commenced/
Classroom PBL unpacked

DATA DRIVEN, SOLUTION FOCUSED
EMBEDDING CONSISTENT LANGUAGE OF
EXPECTATION

Pause Think Do, 
Right Place Right Time Right Action,
High 5

CALM, PREDICTABLE CLASSROOMS
Calm Corner, Circle Time, Morning
Talks, Pause Think Do Lanyard

RESTORATIVE PRACTICES APPROACH
IMPLEMENTED
TIER 1 IS NEVER DONE

P-6 Ed Qld primary
school Met North Region
Tier 1 Demonstration
School
533 students enrolled
ICSEA: 954
Students with Disability:
168  31.5%
Indigenous: 67  12.6%
Language background
other than English: 68
12.8% 

Student behaviour is well
managed    

Expectations and rules are
clear 

Staff morale   

Workplace culture   

Feel safe at school  

Like being at this school

17.6%          95.3%

50%            97.7%

50%            100%

68.5%          92.7%

57.6%          97.6%

85.5%         100%

Consistent, inclusive high expectations across all settings
Consistent behaviour expectations in classrooms and playgrounds 
Active supervision
Predictable routines and consistent language of expectations
supporting student success
Positive schoolwide culture promoting safe, respectful behaviour
Positive recognition systems: GOTCHAS & Legends of Dakabin lapel
pins, stickers, postcards

Focus on smooth predictable transitions
Student self-regulation supported through PBL/SEL strategies,
Calm Spaces and Restorative conversations
Strong staff collaboration across year levels and settings
Visible PBL expectations reinforcing positive choices
Positive communication with families through newsletters and
Facebook posts, representative parent on PBL team
Prioritised PBL agenda topics included at all staff/cohort meetings

A - C English

A - C Mathematics

79.2%

86.5%

85%

90.2%


	P-6 Ed Qld primary school Met North Region
	Tier 1 Demonstration School
	533 students enrolled
	ICSEA: 954
	Students with Disability: 168  31.5%
	Indigenous: 67  12.6%
	Language background other than English: 68  12.8%
	79.2%
	85%
	86.5%
	90.2%
	2021 PRIORITY SCHOOL REVIEW
	Identified behaviour as a key focus area
	BUILDING THE TEAM
	PBL team established (staff + parent representative)
	CREATING STRONG FOUNDATIONS
	Developed shared documents:
	Mission Statement
	Expectations Matrix
	Major and Minor behaviours
	Flowcharts & processes
	Roles & responsibilities
	Response to behaviour flowchart
	WHOLE STAFF INVOLVEMENT
	Consultation and collaboration
	STAFF CAPABILITY
	Tier 1 PBL training commenced/ Classroom PBL unpacked
	DATA DRIVEN, SOLUTION FOCUSED EMBEDDING CONSISTENT LANGUAGE OF EXPECTATION
	Pause Think Do,
	Right Place Right Time Right Action,
	High 5
	CALM, PREDICTABLE CLASSROOMS
	Calm Corner, Circle Time, Morning Talks, Pause Think Do Lanyard
	RESTORATIVE PRACTICES APPROACH IMPLEMENTED
	TIER 1 IS NEVER DONE

	Student behaviour is well managed
	Expectations and rules are clear
	Staff morale
	Workplace culture
	Feel safe at school
	Like being at this school

	17.6%          95.3%
	50%            97.7%
	50%            100%
	68.5%          92.7%
	57.6%          97.6%
	85.5%         100%
	Consistent, inclusive high expectations across all settings
	Consistent behaviour expectations in classrooms and playgrounds
	Active supervision
	Predictable routines and consistent language of expectations supporting student success
	Positive schoolwide culture promoting safe, respectful behaviour
	Positive recognition systems: GOTCHAS & Legends of Dakabin lapel pins, stickers, postcards
	Focus on smooth predictable transitions
	Student self-regulation supported through PBL/SEL strategies, Calm Spaces and Restorative conversations
	Strong staff collaboration across year levels and settings
	Visible PBL expectations reinforcing positive choices
	Positive communication with families through newsletters and Facebook posts, representative parent on PBL team
	Prioritised PBL agenda topics included at all staff/cohort meetings


